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The -short ftraining” took pface in May in
Matosmhos Rostugal as’part of ghe SASSI
programme This was a jmual face-to-
face eIement of the Blended Learning
programme that upskilled 16 trainers and
career consultants from the 6 partner
organisations_in.the lnnovatlve methods
and approaches developed by the SASSI
project. ¥

SASSI training.for
trainers, career
consultants and
coaches in Portugal
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Overview

S

The training

The 3-day training event took

The webinar

A webinar took place on 15 May
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to introduce the group to the
SASSI project and methodology.
Some insights from the upcoming
training and the programme were
shared. The SASSI hub was shown
to participants, who were
prompted to check it out on their
own and prepare some tasks
before gathering in Portugal.

place from 23 to 25™ of May.
The purpose was for the trainers
and consultants to gain practical
insights into the SASSI-Later-life
Careers methodology, to
experience the learning modules
on their own and to learn how to
apply the suggested methods
with their clients (older people

who want to or have to continue
their working life).

The programme What’s next?

The participants examined ways of
tackling  age-discrimination  (towards
older workers) in the workplace, learnt
using methods for age-specific career
counselling and storytelling as a tool for
career review. They also explored the
concept of olderpreneurship, learning of
the various ways of becoming
entrepreneur and related skills. The last
day was dedicated to the concept of
mobilities and their benefits for the
professional development as well as
planning their own learning project.

Following the course, each participant
will be supported by the partners to
implement a Learning Project pilot
with C-VET Professionals/HR
Managers and/or directly with the
end-user  beneficiaries of older
workers and learners. A total of 18
Learning Projects and pilots are
envisaged across the partnership.
Afterwards, the participants will
produce a compilation of case studies
to illustrate their experiences and
lessons learned. Stay tuned for
further news!

Read more news

To stay up-to-date with the project activities and what we’re up to, subscribe to our newsletter and
follow us on social media: https://www.facebook.com/SASSI.LLC.Project !
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